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Item 3.1. Elect Director Yamaguchi, Goro AGAINST

VOTE RECOMMENDATION

A vote AGAINST this director nominee is warranted because:
® Top management is responsible for the company's unfavorable ROE performance.
® Top management is responsible for the company's capital misallocation.

Item 3.2. Elect Director Tanimoto, Hideo AGAINST

VOTE RECOMMENDATION

A vote AGAINST this director nominee is warranted because:
® Top management is responsible for the company's unfavorable ROE performance.
® Top management is responsible for the company's capital misallocation.
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